AGENDA
BOARD OF PSYCHOLOGY
November I, 2016- BOARD ROOM 2

10:00 a.m. CALL TO ORDER—-Herbert Stewart, Ph.D., Chair
e Ordering of Agenda
. Public Comment
L Approval of Minutcs

DHP DIRECTOR’S REPORT- David E. Brown, DC

EXECUTIVE DIRECTOR’S REPORT — Jaime Hovle

LEGISLATIVE UPDATE & REGULATORY REPORT- Elaine Yeatts

DISCIPLINARY CASE UPDATE — Jennifer L.ang

BOARD OFFICE UPDATE. - Deborah Harris

BOARD COUNSEL UPDATE -- Jim Rutkowski, I£sq.

COMMITTEE REPORTS:

° Board of Health Professions —Herb Stewart, Ph.D.
) Regulatory Committee —James Werth, Ph.D.

NEW BUSINESS:

Workforce Data Presentation -- Elizabeth Carter, Ph.D.
HPMP Presentation — Peggy Wood
Probable Cause Presentation- Anne Joseph

OLD BUSINESS:

VSOTA Request for Continuing Education Provider
Psychology Assessment Guidance Document — James Werth, Ph.D.

Closed Session: To Consider Consent Orders- Jennifer Lang

ADJOURN:
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of

Board Meeting Minutes



Virginia Board of Psyvchelogy
Quarterly Board Meeting
Draft Minutes
September 30, 2016

CALL TO ORDER:

The Virginia Board of Psychology “Board” meeting convened at 10:00 a.m. on September 30,
2016, Board Room 1, at the Department of Health Professions (DHP) at 9960 Mayvland Drive,
Richmond, Virginia. Dr. Herbert Stewart, Chair, called the meeting to order.

BOARD MEMBERS PRESENT:

Herbert Stewart, Ph.D, ABPP, Chair
James Werth, Ph.D., ABPP

Susan Brown Wallace, Ph.D.

Peter L. Sheras, Ph.D_. ABPP

I.D. Ball. Ph.D.. ABPP

Jen Little, Citizen Member

BOARD MEMBERS ABSENT:

Rebecca Vauter, Ph.D., ABPP
Deja Lee, Citizen Member

STAFF PRESENT:

Jaime Hoyle, Executive Directlor

Elaine Yeatts, DHP Senior Policy Analyst
Christy Evans, Discipline Specialist
Deborah Harris, Licensing Manager

Dr. David Brown, DC, DHP Director

BOARD COUNSEL.:

James Rutkowski, Assistant Attorney General

WELCOME AND INTRODUCTTONS:

Dr. Stewart read the mission statement of the Department of Health Professions, which was also
the mission statement of the Board. and announced the Emergency Egress Procedures. Dr.
Stewart welcomed the new Board members: Dr. Ball, Ms. Little. Dr. Sheras, and Dr. Vauter,



who was unable to attend the first meeting. Dr. Stewart also took the opportunity to thank Dr.
William Hathaway. former Board member, who was in attendance as a member of the public.

ADOPTION OF AGENDA:

The agenda was accepted as presented.

APPROVAL OF MINUTES:

The minutes of November 10, 2015 Board Meeting and February 23, 2016 Regulatory Meeting
were approved with minor changes.

PUBLIC COMMENT:

Jennifer Morgan, Psy.DD, Virginia Psychological Association (VPA)/Virginia Academy of
Clinical Psychology (VACP) liaison, updated the Board about the VACP Conversation Hour,
which will be held on Saturday, November 5th, 2016 at 9:00 a.m. at the Hilton Hotel in Short
Pump. Dr. Morgan noted the Conversation Hour has been added to the Fall meeting schedule
because it has been well received by the members. She encouraged Board members and staff to

attend and participate.

William Hathaway, former Board Member and Regulatory Committee Chair, was present at the
meeting and discussed some previous business regarding his draft document on assessments.

AGENCY DIRCTOR’S REPORT:

Dr. Brown welcomed the new Board members and invited them to attend the training for New
and Current Board members on October 24th, 2016 at the Perimeter Center. Of particular
interest will be a Freedom of Information Act (“FOIA™) presentation given by Maria Everett of
the FOTA Council and a review of disciplinary actions presented by Erin Barrett from the Office
of the Attorney General. Additionally, Board members will learn more detailed information
regarding three programs offered through DHP: the Prescription Monitoring Program, the
Health Practitioner’s Monitoring Program, and the Healthcare Workforce Data Program. Dr.
Brown also noted that the Behavioral Science Boards are piloting the use of laptops in Board
meetings and hearings, in an effort to become more cost-effective and efficient.



STAFF REPORTS:

Executive Director’s Report

Jaime Hoyle, Executive Director for the Boards of Counseling, Psychology, and Social Work
welcomed the new members to the Board. Ms. Hoyle stated that the Boards and staff are
constantly attempting to streamline processes. applications, and forms. She reiterated that using
laptops is an example of such efforts, and it seemed to be working well. The laptops also are
consistent with efforts to “go green™ and scan all licensure and discipline documents instead of
providing paper copies. Moving in this direction has aided in the discipline review process
because Board members can receive and review cases for probable cause electronically.
However, as a result of prior stafling issues, there remains a backlog of discipline cases. Ms.
Hovyle encouraged each of the Board Members to review cases in order to eliminate the backlog.

Deputy Executive Director’s Report

Christy Evans, Discipline Specialist, reported the discipline report on behalt of Jennifer Lang,
Deputy Director. The Board of Psychology currently has three cases at the Informal Conference
(IFC) level, and two will be heard on December 5th.  The Board also has 20 cases in
investigation, and 52 cases in probable cause status. Please contact Jenn or Christy to volunteer

to review cases.

Licensing Manager’'s Report

Deborah Harris, Licensing Manager, welcomed new Board members and asked them to please
contact her with questions. She is more than happy to assist them transition into their new roles.
The next Board meeting will be held on November 1, 2016. The dates for the upcoming 2017

meetings are in the Agenda packets.

The following licenses were issued in the last quarter:

¢ 57 Clinical Psychologists

. 6 Residents in training

. 34 School Psychologists Limited

. 4 Sex Offender Treatment Providers

Board Counsel’s Report

Jim Rutkowski, Board Counsel, reported that that at the previous Board meeting he was asked to
give some clarification on statute §34.1-3601. Exemption from requirements of licensure. Mr.
Rutkowski explained and clarified that licensed persons who come from another state can



evaluate and assess a person for the purpose of testifying without being licensed in the state of

Virginia.

COMMITTEL REPORTS:

Board of Health Professions Report

Dr. Stewart stated he did not attend the Board of Health Professions (BHP) meeting so he does
not have a report. He has applied to the Secretary of the Commonwealth to be appointed to the
Board, and hopes to attend the November meeting regardless of whether he is an official

member.

Regulatory Commitiee Report:

Dr. Stewart reported he has been working closely with the Association of State and Provincial
Psychology Boards (ASPPB), and has been appointed to their Workforce Data Taskforce. He
also stated Dr. Werth agreed to be Chair of Regulatory Committee and asked the new Board
members to consider being on the committee. He stated that some of the topics identified for
upcoming Regulatory meetings are the Psychology Interjurisdictional Compact (PSYPACT) and

reviewing the standards of practice in the regulations.

Dr. Werth stated that he had asked Dr. Wallace and Dr. Ball to review Dr. Hathaway’s draft
document regarding assessments. Dr. Werth also stated that Ms. Little had agreed to work on
the issue of social media and help develop a related guidance document.

UNFINISHED BUSINESS:

Dr. Werth stated that once Dr. Wallace and Dr. Ball had reviewed and agreed upon the draft
Guidance Document on Assessments, they would present it at the next Board meeting and then
circulate the document to the Board of Counseling and the Board of Social Work for their input.

Ms. Hoyle reported on the DMAS workgroup status and stated that the workgroup never
materialized because DMAS had been actively engaged in the Substance Use Disorder
Workgroup. Dr. Brown and Ms. Hahn had been involved in this workgroup and Ms. Hoyle was
brought in when it was determined that “peers” would need to be supervised by a licensed
provider in order for the DMAS to reimburse for the service. As a result of these meetings, the
DHP will be submitting legislation that was agreed upon by DMAS and the Department of
Behavioral Health and Developmental Services (DBHDS) to require peer recovery specialists to
register with the Board of Counseling. Additionally, the legislation would require Qualified
Mental Health Professionals (QMIHPs) to register with the Board of Counseling. These



developments addressed some many ol the Board’s concerns regarding the activities of
unlicensed and unregulated individuals providing mental health services.

NEW BUSINESS:

Regulatory/Legislative Report

. Petition for Rulemaking:

Ms. Yeatts presented Dr. John Wieriman’s Petition for Rulemaking that “pre” and “post™
testing by practitioners be mandated by the Board of Psychology regulations. The Board
discussed the public comunents and the issues detailed. After a proper motion and a
second, the Board voted unanimously not to initiate rulemaking in response to the
Petition.

. Board Action on Public Participation Guidelines:
After a proper motion and a second, the Board voted unanimously to conform the public
participation guidelines (18VAC125-11-50) to the Code of Virginia, relating to the right

of an interested person to be accompanied by and represented by counsel or other
representative to a board considering adoption of a regulation.

. Board Action on Continuing Education Requirements:

Recently passed legislation requires the health regulatory boards to allow volunteer hours
to count toward a portion of each board’s Continuing Education (CE) requirements.
After a proper motion and a second, the Board unanimously voted to allow up to two CE
hours to be satisfied through the volunteer delivery of psychological services. Three
hours of volunteer service will amount to one hour of CE.

e Notice of Periodic Review:

After a proper motion and a second, the Board voted unanimously to approve the Notice
of Periodic Review.

Guidance Document 125-5.2: Behavioral Science Beards® Sanctioning Reference Point

Instruction Manual

After a proper motion and a second, the guidance document 125-5.2 - Behavioral Sciences
Board’s Sanctioning Reference Point instruction manual - was approved unanimously.

Adding Continuine Education Provider for Certified Sex Offender Treatment Provider




The Board deferred the discussion of adding a continuing education provider for Sex Offender

Treatment Providers to the next Board meeting.
Meeting Dates

The 2017 Board meeting dates will be as foliowing:

Regulatory Board
Jan. 23 Jan. 24
May 15 May 16
Aug 14 Aug 15
Oct 30 Oct 31

CLOSED SESSION:

With a motion and vote, the Board went into closed session for consideration of consent orders.
After discussion with a motion and vote, the Board went back into Open session.

With a motion and a unanimous vote, the Board voted to accept the consent order for Dr.
William Carter.

ADJOURNMENT:

The meeting of the Board of Psychology adjourned at 2:15 p.m.

Herbert Stewart, Ph.D. Date Jaime Hovle Date



Executive Director’s Report
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Workforce Data Presentation



Virginia’s Licensed Clinical Psychologist
Workforce: 2016

Healthcare Workforce Data Center

August 2016

Virginia Department of Health Professions
Healthcare Workforce Data Center
Perimeter Center
9960 Mayland Drive, Suite 300
Richmond, VA 23233
804-367-2115, 804-527-4466(fax)
E-mail: HWDC@dhp.virginia.gov

Follow us on Tumblr: www.vahwdc. tumbir.com



2,814 Licensed Clinical Psychologists voluntarily
participated in this survey. Without their efforts the work of
the center would not be possible. The Department of Health
Professions, the Healthcare Workforce Data Center, and the

Board of Psychology express our sincerest appreciation for your
ongoing cooperation,

Thank You!

Virginia Department of Health Professions

David E. Brown, D.C,
Director

Lisa R. Hahn, MPA
Chief Deputy Director

Healthcare Workforce Data Center Staff:

Elizabeth Carter, Ph.D. Yetty Shobo, Ph.D. Laura Jackson Christopher Coyle
Executive Director Deputy Director Operations Manager Research Assistant



Virginia Board of Psychology

Chair

Herbert Stewart, Ph.D.
Charlottesvilte

Vice-Chair

James Werth, Ph.D., ABPP
Pennington Gap

Members

Thomas V. Ryan, Ph.D.
Staunton

Russell L. Leonard, Ph.D.
Midlothian

Giordana de Altin Popiolek, Psy.D.
Alexandria

william Hathaway, Ph.D.
Virginia Beach

Deja M. Lee
Mechanicsville

Barbara Peery, Ph.D.
Richmond

Susan Brown Wallace, Ph.D.
Springfield

Executive Director

Jaime H. Hoyle, ].D.



Contents

ST LT T = 4 7= PRSP PUP TP PRPRRE 2
SUNVEY RESPONSE Rales oo e e e e n e e ee e aLes et e e aes e e e e e nen b nan s 3
B L e = S TP TSP PP PFRPRII 4
LI 1= T =T o1 oS 5
5ot 4 =4 o U1 U OO 6
L Lo 4 T3 o P U 8
B LT o T 1 = SRR 9
(o oLl oy 1] =] [ 0¥ s =T o] 4 T ) 4] IO O OO P P PPUPR SRR 10
EMPloyment QUaliEY ..o e e R e R e ne e arare e e e 11
2005-2006 Labor IVIAFKET ..ot e s e st h e e R ee e 12
LT Lo T T T T 0« T 3o PSRRI 13
L =] T a T =Y G 8 OO 14
QLT = ¥ o T oo T o U ORI 16
Y (LT 1] T PO TP P PP T PUPRPPRPI 17
L2 T =T R g TN L T S =T 19
FUll-Time EQUIVAIENCY UNitS oo it st st e s s r e rs s a s s s s s v e 4 s e s s b ka4 2 n e d e e a s ar i nmbmn e e e r s e 21
172 =« 1 g D U PP O T OO S P PP PP P PP P TSPV DI P PP P PP TTRTOPRUIIN 22
CoUNC N VIFEINIA S FUEUEE REEIOMS .ottt ettt e e e ettt ettt oottt et e e e et e e e e e e et et et e e s ete e e e e maenas e e ens e s ares 22
Area Health EdUCation CanTar REEIOTIS (.o i it ittt e e ettt oo e et e e e oot e e et e e oot e oo et e et e re st e e e e eemenee s 23
oL oo ol AL =L ga Tt N =T LS SRS 24
e I Y Tl Y T T U TPV P PPN OPPPPPUPPT 25
e T e e Y= B 1 o OO OSSP TSP 26
Appendices....coeiiirerrmnnnn

Appendix A: Weights



i 3,282
Virginia’s Workforce: 2,440
FTEs: 2,191

Survey Response Rate

All Licensees: 86%
Renewing Practitioners: 93%

Demographics

Female: 64%
Diversity Index: 27%
Median Age: 51

At a Glance:

Background
Rural Childhood: 19%
HS Degree in VA: 21%
Prof. Degree in VA: 29%

Education
Doctor of Psych.: 54%
Other Ph.D.: 46%

Finances

Median Income: $80k-590k
Health Benefits: 60%
Under 40 w/ Ed debt: 72%

Favrce; Vo, Healffcare Workforce Dafs Ceanr

Workforce:

Current Employment

Employed in Prof.:  95%
Hold 1 Full-time Job: 56%
Satisfied ?: 97%

Job Turnover
Switched lobs: 5%
Employed over 2 yrs: 74%

Time Allocation

Patient Care: T0%-79%
Administration: 10%-19%
Patient Care Role: b6%

FTEs per 1,000 Residents
i 005-009

B 0.2

B 024
o= -035

Full Time Equivalency Units per 1,000 Residents
by Council on Virginia's Future Region

Source: Va Healtheare ot foree Data Center

Annnal Estimates of the Resicent Poowation: July 1, 2074
Source; LS. Census Buregw, Popwiation Dinvson
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2,814 Licensed Clinical Psychologists (LCPs) voluntarily took part in the 2016 Licensed Clinical Psychologist Survey.
The Virginia Department of Health Professions’ Healthcare Workforce Data Center (HWDC) administers the survey
during the license renewal process, which takes place every June for LCPs. These survey respondents represent 86% of
the 3,282 LCPs who are licensed in the state and 93% of renewing practitioners.

The HWDC estimates that 2,440 LCPs participated in Virginia’s workfarce during the survey period, which is defined
as those who worked at least a portion of the year in the state or who live in the state and intend to return to work as an
LPC at some point in the future. Between July 2015 and June 2016, Virginia's LCP workferce provided 2,191 “full-time
equivalency units”, which the HWDC defines simply as working 2,000 hours a year (or 40 hours per week for 50 weeks

with 2 weeks off).

64% of all LCPs are female, including 5% of those LCPs who are under the age of 40. In 2 random encounter
between two LCPs, there is a 27% chance that they would be of different races cr ethnicities, a measure known as the
diversity index. For those LCPs who are under the age of 40, however, this value increases to 37%. Regardless, Virginia's
LCP workforce is stiil less diverse than Virginia’s population as a whole, which has a diversity index of 55%.

19% of all LCPs grew up in a rural area of Virginia, but just 6% of these professionals currently work in non-Metro
areas of the state. Overall, just 4% of Virginia’s LCPs currently work in non-Metro areas of the state. Meanwhile, 21% of
all LCPs graduated from high school in Virginia, while 29% earned their initial professional degree in the state.

54% of the state’s LCP workforce earned a Doctarate of Psychology as their highest professional degree, while the
remaining LCPs received some other doctorate. In addition, 30% of all LCPs have a primary specialty in mental health,
while 15% have a primary specialty related to children’s health. 38% of all LCPs currently carry educational debt,
including 72% of those under the zge of 40. The median debt burden for those LCPs with educational debt is between

580,000 and $90,000.

95% of LCPs are currently employed in the profession. 56% currently hold one full-time position, while another 24%
hold multiple positions. Only 5% of LCPs have switched jobs over the past 12 months, while 74% have worked at the
same primary work location for at least two years. In addition, inveluntary unemployment among LCPs was nearly non-
existent over the past year, while 4% became unemployed voluntarily.

The median annual income for LCPs is between $80,000 and $20,000. In addition, among those LCPs who receive
either an hourly wage ar a salary at their primary work location, 69% also receive at least one employer-sponsored
benefit. This includes 60% who have access to employer-sponsored health insurance and 58% who have access to some
form of a retirement plan. 27% of LCPs indicate they are satisfied with their current employment situation, including
70% who indicate they are “very satisfied”.

41% of all LCPs work in Northern Virginia, the most of any region in the state. In addition, another 24% of LCPs work
in Central Virginia, while 16% work in Hampton Roads. 70% of all LCPs work in the private sector, including 58% who
work at a for-profit institution. Meanwhile, private solo practices are the most common establishment type in Virginia,
employing 27% of state’s LCP workforce. Another 22% of the state’s LCP workforce is employed at private group

practices.

A typical LCP spends approximately 75% of her time treating patients. In fact, 66% serve a patient care role,
meaning that at least 60% of their time is spent in patient care activities. In addition, the typical LCP treats between 1
and 24 patients per week at their primary work location, and approximately 58% of these patients are adults.

15% of all LCPs expect to retire by the age of 65. 26% of the current workforce expects to retire in the next ten
years, while half the current workforce expects to retire by 2041. Over the next two years, 11% of LCPs plan on
increasing patient care activities, while 4% plan on pursuing additional educational opportunities.



Survey Response Rates

A Closer Look:

Efanci\i':ilgfers %=t ova
New Licensees 228 7%
Non-Renewals 145 4%
All Licensees 3,282 100%

Sowurce: Va. Healthcare Waorkforce Data Center

A ™
HWDC surveys tend to achieve very high response
rotes. 93% of renewing LCPs submitted a survey.
These represent 86% of LCPs who held a license at
some point during the survey time period.
Waga: -

Response Rates
Non

Statistic

dent
Respondents "“°POneent.

Response
Rate

By Aee : =
Under 35 87} 262 77%
35 to 39 88 361 80%
40 to 44 28 372 93% |
45 to 49 45 367 89%
50 to 54 31 236 88%
55 to 59 32 259 89%
60 to 64 54 335 86%
65 and Over 113 622 85%

[INew Licenses
Issued in Past =

Metro 283 2,051 88%

Not in Virginia 169

680 80%

Seurce: Va. Healthcare Workforce Dota Center

At a Glance:

lficensed ECBS

Number: 3,282
New: 7%
Not Renewed: 4%

Response Rates

All Licensees: 86%
Renewing Practitioners: 93%

Source: Vo, Meplthrare Wevkforce Dot Ceoter:

Response Rates

Completed Surveys 2,814
Response Rate, all licensees 86%
Response Rate, Renewals 93%

Source: Vo. Healthcare Werkforce Data Center

/ Definitions \

1. The Survey Period: The
survey was conducted in June
2016.

2. Target Population: All LCPs
who held a Virginia license at
some point between July
2015 and June 2016.

3. Survey Population: The
survey was available to LCPs
who renewed their licenses
online. It was not available to
those who did not renew,
including LCPs newly licensed

\ in 2016. /




The Workforce

At a Glance:

ia's LCP Workforce: 2,440
2,191

Utilization Ratios

Licensees in VA Workforce: 74%
Licensees per FTE; 1.50
Workers per FTE: 111

Spurees o eaithoone Warkferes Dara Canber

Virginia's LCP Workforce
| Status H

.workedinVirgi”ia 2,406 99%
in Past Year

Looking for

1]
Work in Virginia & %

Virginia's X
Workforce e 10066
Total FTEs 2,191
Licensees 3,282

Source: Vo Healthcare Workforce Data Center

This report uses weighting to
estimate the figures in this
report. Unless otherwise noted,
figures refer to the Virginia

Waorkforce only. Form

information on HWDC's
methodology visit:

www.dhp.vi

/ Definitions \

1. Virginia’s Warkforce: A licensee with a primary
or secondary work site in Virginia at any time
during the survey timeframe or who indicated
intent to return to Virginia's workforce at any
point in the future.

2. Full Time Equivalency Unit (FTE): The HWDC
uses 2,000 (40 hours for 50 weeks) as its baseline
measure for FTEs.

3. Licensees in VA Workforce: The proportion of

licensees in Virginia's Workforce.

Licensees per FTE: An indication of the number

of licensees needed te create 1 FTE. Higher

numbers indicate lower licensee participation.

5. Workers per FTE: Anindication of the number of
workers in Virginia’'s workforce needed to create
1 FTE. Higher numbers indicate lower utilization

P

\ of available workers. /

Laoking for Waork
i Virginia




Demographics

A Closer Look:

Age & Gender _
| Female At a Glance:
=
. Female Gender

Under3s | 29  13% | 188 87% 217 10% Yo Females
35t039 | 44  15% | 240 85% 284 14% | % Under 40 Female:
40to44 | 59  23% | 200 77% 259 12%
a5 to 49 71 27% | 190 73% 261 12% %ian e
50to54 | 44  27% | 115 73% 159 8% et no
55 to 59 79 40% | 121 61% 200 10% | 9554
60to64 | 140 56% | 110 44% 250 12%
65 + 283 60% | 187 40% 470 22% Diversity
Total 749  36% | 1,353 64% 2,101 100% Diversity Index: 27%
Source: Va. Healthcars Workjorce Data Center : Under 40 Div. Index: 37%

e Wovkfover Dvdo Ceadiar

Race & Ethnicity

Race/ Virginia* LCPs LCPs under 40

Ethnicity % # % T —
White 63% 1,792 85% | 395  78% - Y
‘Black 19% 126 6% 41 8% In a chance encounter

Asian 6% 49 2% 20 4% between two LCPs, there is a

Other Race 0% 20 1% 6 1% 27% chance that they would

ML ox Doy Ae ] be of a different race/ethnicity
— 2% 41 2% 15 3% (a measure known as the

Hispanic 9% A - Diversity index).

Total 100% 2,106 100% | 504 100% \s. ( - S

*Population data in this chart is from the US Census, Annual Estimates of the Resident Population
by Sex, Race, and Hispanic Origin for the United States, States, and Counties: luly 1, 2014.

Saurce: Vo Heafthcare Workforce Data Center

Age & Gender
e 1 T B e A i W,._,,N_fi?,, Female
1 N a
;
24% of all LCPs are under the o e _ Frigesens
age of 40, and 85% of these 6 o 64-4 1 50 to 64
. ] =
professionols are female. In 55 10 50| B Fs5to 50
addition, the diversity index . @ 54_;; B lLﬁo wst
among LCPs who are under the £ : | ®
: g ) - 45t 48] - ¥ 45 to 49
age of 40 is 37%. i
40 to 447 . R _-_J 40 to 44
k } 5 to 39? . 3510 39
Under 35— . 15} ! Under 35
T ] [ 3 T T 13
0o 200 100 ca 100 200 300

Spwvrel ¥n Meathrore Workforce Dobe Cander




Background

A Closer Look:

Primary Location: Rural 5tatus of Childhood
At a Glance: ~ USDA Rural Urban Continuum ~ location
Gades D in Rural &
Childhood Metro Counties
Urban Childhood: 7 1 Metro, 1 million+ 16% 65% 19%
Rural Childhood: : 2 Metro, 250,000 to 1 million  28% 60% 12%
R 3 Metro, 250,000 or less 24% 56% 20%
Virginia Background : :
T 3 ‘ Non-Vetro Counties
HS in Virginia: e >0.000+. Met
Prof. Ed. in VA: 4 C: S s WU S 55060 00 | 27%
HS or Prof. Ed. in VA: : E Jb S E i
. : Tl e e Rt 34% 43%  23%
Location Choice Metro ad]
% Rural to Non-Metro: 6% 7 Urban_pop, 250021919993 6% A% 0%
% Urban/Suburban - nonad;
to Non-Metro: 3y 8 Rural, Metro adj 14% 71% 14%
9 Rural, nonad] 14% 71% 14%
Overall 19% 63% 19%

Source: Vo Heoitheov
Saurce! Va. Heolthoare Workforee Data Center

Educational Background in Virginia

1Mo Background in VA
ClHigh Sehoal in va
“AProf. Edu. in ¥A

L 1Bath in VA / e T e . 5 08 ” \

19% of LCPs grew up in self-
described rural areas, and 6% of
these professionais currently
work in non-metro counties,
Overall, 4% of alf LCPs in the
state currently work in non-
metro counties.

Source: Va. Hewlthcare Workforce Data Center



Top Ten States for Licensed Clinical Psychologist Recruitment

— All LCPs
High School A Init.ProfiDegree
1 Virginia 434 Virginia 599 R
2 New York 260 | Washington, D.C. 190 ; L
3 Pennsylvania 158 California 159 Z1% of ficenses) LEPs
4 Maryland 136 Florida 120 received their high school
5 New Jersey 104 New York 101 degree in Virginia, and
6 Califernia 76 Nlinois 84 29% received their inftial
7 Outside U.S./Canada 76 Chio 78 professional degree in
8 North Carolina 66 Pennsylvania 75 & the state. Y.
9 Ohio 62 Texas 58 B -
10 Florida 517 Georgia 52

Source: Vo, Healthcare Workforce Data Center

Licensed in the Past 5 Years

High School # | Init. ProfDegree
/ ' ==-———— \ 1 Virginia 118 Virginia 185
2 New York 70 Washington, D.C. 46
Among LCPs who received 3 Maryland 37 California 43
IfIJep‘r initial ficense m_ the pas.t a Pennsylvania 30 New York 30
five vears, 21% received their
high schaol degree in Virginia, 5 Outside U.S./Canada 25 Florida 29
while 33% received their initial 6 Nerth Carolina 23 Pennsylvania 27
professional degree in the state. 7 New lersey 21 lllinois 27
|\ P — -5/ g California 21 Tennessee 16
9 Ohio 18 Ohio 14
10 Florida 14 Georgia 11

Source: Vo, Healthcore Workforce Data Center

7 N At a Glance:
26% of Virginio's licensees did not participate :
in the state’s LCP workforce during the past vear. M
91% of these professional worked at some point Total: 842
in the past year, including 85% who worked in o % of Licensees: 26%
job related to behavioral sciences. Federal/Military: 33%
A , SPP. Va. Border State/DC: 28%

Sowre: Wo. Meoithcane Worlforce Duta Cenfer




Education

A Closer Look:

____ Highest Degree

| Depren |

#

%

At a Glance:

Education
Doctor of Psychology:
Other Doctorate/Ph.D.:

54%
467

Educational Debt
Carry debt: 38Y%
Under age 40 w/ debt: 72%
Median debt:

"4
1]

S80k-590k

Bachelor’s Degree 0 0%
Master’s Degree 0 0%
Doctor of Psychology 1,114 54%
Other Doctorate 942 46%
Total 2,056 100%
Source: Va. Heafthcore Warkforce Data Center
Highest Professional Degree
e oot

-
;ﬁ-—"'ﬁ.

Source: Vo, Heolthicare Workforee Dota Center

~~Other
DoctoratelPh.D. |

54% of LCPs hold o Doctorate of

Psychalogy as their highest
professional degree. 38% of LCPs
carry educational debt, including
72% of those under the age of 40.

The median debt burden among
LCPs with educational debt is
hetween 580,000 and 580,000.

Spurte; Vo, Healifreons War

)

None 1,158 62% | 126 28%
Less than $10,000 43 2% 16 4%
$10,000-$19,999 37 2% 9 2%
$20,000-529,999 40 2% 15 3%
$30,000-$39,999 50 3% 17 4%
$40,000-$49,999 30 2% 10 2%
$50,000-559,999 50 3% 21 5%
$60,000-$69,999 29 2% 13 3%
$70,000-$79,999 30 2% 15 3%
$80,000-589,959 397 2% 12 3%
$90,000-599,999 28 2% 12 3%
$100,000-$109,999 45 2% 19 4%
$110,000-5119,999 19 1% 10 2%
$120,000-5129,999 23 1% 14 3%
$130,000-$139,999 15 1% 6 1%
$140,000-$149,999 15 1% 10 2%
$150,000 or More 202 11% 124 28%
Total 1,853 100% | 449  100%

Source: Va. Healthcare Workforce Data Center




Specialties

A Closer Look:

; Specialties SR T T SEATE
Primary Secondary
| % # 0

Mental Health 619 30% 230 13%

Primary Specialty ! Child 314 15% | 155 9%
‘Mental Health: : Forensic 134 7% | 114 6%
E:;Ldriaic: 3 Neurology/Neuropsychology | 110 5% 53 3%
Behavioral Disorders 78 4% 140 8%

Secondary Specialty Health/Medical 69 3% 117 7%
Mental Health: 13% Family 42 2% 136 8%
Child: : : School/Educational 34 2% 78 4%
Behavioral Disorders: : " Rehabilitation 23 1% | 26 1%
e L e Marriage 22 1% 75 4%
Gerontologic 20 1% 2/ 2%

Substance Abuse i5 1% 37 2%

Experimental or Research 16 1% 16 1%

Vocational/Work
Environment

9 0% 10 1%

30% of all LCPs have a primary Industrial-Organizational 8 0% kil 1%
specialty in mental health. Another Sex Offender Treatment 5 0% 18 1%
15% have a primary specialty in Public Health 2 0% 12 1%
children’s health, while 7% have a Social 0 0% 4 0%
primary specialty in forensic science. Other Specialty Area 132 6% 140 8%
Gene.ral Practice (Non- 400 20% 395 599
Specialty)
Total 2,048 100% j 1,795 100%

Saurce: Va. Healthcare Workforce Data Center



Current Employment Situation

A Closer Look:

At a Glance:

- Current WorkStatus

Employmerit S Stafts
Employed in Profession: ~ 95% Employed, capacity unknown 1 0%
Involuntarily Unemployed: < 1% ‘: Employed in a.| behavioral sciences- 1973 955

related capacity
Positions Held Employed, NOT in a behavioral =
1 Full-time: 56% sciences-related capacity =8 =
2 or More Positions: 24% Not working, reason unknown 1 0%
Weekly Hours: Involuntellrily unemployed 3 0%
4[] t0 49: 27% Voluntarily unemployed 29 1%
60.or more; 6% | Betied _______# 2k
Less than 30: 19% _Total 2,078  100% |

Source: Va. Healthoere Workforce Data Center

Sowrcer Vo Meaithcare Workforoe Dong Cenfer
s N

85% of LCPs are currently employed in their
profession. 56% of LCPs hold one full-time job, and

Current Weekly Hours 42% work between 40 and 49 hours per week.
Hours # % ,
0 hours 66 3% | \ —
1to 9 hours 52 3%
10 to 19 hours 144 7%
20 to 29 hours 186 9% Current Positions
30 to 39 hours 299 15% H
40 to 49 hours 848 42% No Positions 66 3%
50 to 59 hours 320 16% One Part-Time Position SR o TG
60 to 62 hours 104 5% Two Part-Time Paositions 136 7%
70 to 79 hours 15 1% One Full-Time Position 1,142 56%
80 or more hours 6 0% One FuII-Ti_me Posi_tif::n & 296 14%
Total 2,040 100% One Part-Time Position
Source: Va. Healthcore Workforce Dota Center Two Full-Time Positions 12 1%
More than Two Positions 43 2%
Total 2,047 100%

Source: Va. Aealthcore Workforce Data Center
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Employment Quality

A Closer Look:

£ (0 Income
Frﬂ;rl.'y'_@i;EE
Volunteer Work Only 12 1%
Less than $40,000 192 12%
$40,000-549,999 75 5%
$50,000-559,999 98 6%
$60,000-$69,999 186 11%
$70,000-$79,999 194 12%
$80,000-589,999 179 11%
$50,000-$99,999 165 10%
$100,000-109,999 163 10%
$110,000-$119,999 97 6%
$120,000-$129,999 75 5%
| $130,000 or More 212 13%
Total 1,649 100%

Source: Va. Healthcore Workforce Data Ceniter

Job Satisfaction

' Level # : i
Very Satisfied 1,430 70%
Somewhat Satisfied 536 26%
Somewha
Dissatisﬁetd - =t
Very Dissatisfied 16 1%
Total 2,032 100%

Source: Vo, Heafthcare Workferce Data Center

_Employer-Sponsored Benefits

#

At a Glance:

Earnings

Medion Income:

S80k-S90k

Benefits
{Salary & Wage Employees only)

Health Insurance; 60%
Retirement: 58%

Satisfaction
Satisfied: 7%
Very Satisfied: 70%

Source: Vo, Healiheare Wk foree Do Cealer

The typical LCP earried between
580,000 and 590,000 per year. Among
LCPs who received either an hourly woge
or sulary as compensation at the primary
work focation, 60% received health
insurance and 58% also had access to
same form of a retirement plan.

2/

9% of Wage/Salary

o,
g Employees

Health Insurance 793 40% 60%
Retirement 774 39% 58%
Paid Vacation 755 38% 59%
Paid Sick Leave 725 37% . 58%
Dental Insurance 662 34% 52%
Group Life Insurance 548 28% 44%
Signing/Retention Bonus 43 2% 3%
At Least One Benefit 948 48% 69%

*From any employer at time of survey.

Source: Vo, Heolthcore Workforce Date Canter
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2015-2016 Labor Market

A Closer Look:

] i Ealr GIQNOC [ H v
Experlé“h_ce Involuntary Unemployment? 10 0%
Expenence voluntary Unemployment? 89 4%

Work Part-time or temporary positions, but would
have preferred a full-time/permanent position?

Work two or more positions at the same time?

SW|tch employers or practlces?

Experlenced at Ieast one

Snurce Vu Hem'thcure Warkfwce Doto Center

Less than 1% of Virginia’s LCPs experienced invoiuntary
unemployment at some point during the past year. By
comparison, Virginia’s average monthly unemployment

rate was 4.1% during the past 12 months.’

Location Tenure
SEmnd ar',r

Prima ,
Tenure A [ o

| Not Currently Working at this

At a Glance:

Unemployment
Experience

Involuntarily Unemployed; < 1%
Underemployed: 1%

Turnover & Tenure

Switched Jobs: 5%
Mew Location: 15%
DOver 2 years: 74%
Over 2 yrs, 2™ location: ~ 64%

Employment Type

Salary/Commission: 50%
Business/Practice Income: 31%

Sounre: Wa Mealnhoore Wovkiorre Dans Center

Location | 33 % 19 3%_- . 7{1% of LCPs f?ave worked at
' Less than 6 Months | 65 3% | 41 7% their primary ’?f"“f”hfof . ;”C;”
"6 Months to 1 Year 41 7% 50 9% two years, while 5% have switche
jobs during the past 12 maonths.
| 1to 2 Years __ 1279 14% | 99 17%
3to 5 Years 436 22% 126 22% -
6 to 10 Years 340 17% | 83 14%
"Morethan10Years | 708  35% | __;_L__6QW  28% Employment Type
7 Subtotal o o l 2 002 100% I 100‘{3 ! Primary Work Site #
Did not have Iocatlon a7 1,836 Salary/Commission 846 50%
- item Missin 402 25 Business/Practi ; gl
| issing \ ] usinass/Practice <18 31%
Jotal - 2,440 phagil 2240 Income ] .
Source: Vo. Healthcare Workforce Dato Center Hourly Wage 195 12%
- By Contract 120 7%
o N Unpaid 9 1%
50% of LCPs are salaried employees, while 31% Sl_‘thta| 1,688 100%
receive income from their own business/practice. Did Not Have 37
. : Location
= = =S Item Missing 715 B

Source: Yo. Heoithcare Worlforce Data Center

! As reported by the US Bureau of Labor Statistics. The non-seascnally adjusted monthly unemployment rate ranged from 3.4% in

April 2016 to 4.5% in July 2015.
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Work Site Distribution

At a Glance:

Concentration
Top Region:

Top 3 Regions:
Lowest Region:

Locations
2 or more (Past Year):
2 or more (Now™):

Caurce o Meaitheore Wevkforoe Dot Center

'S )
419% of LCPs worlk in Northern
Virginia, the most of any region in
the state. Another 24% work in
Central Virginia, while 16% work
in Hampton Roads.

Number uf wﬂrh I.ncatlnns
Work

Work
Locations in Locations
Past Year Now*

H % # %

Locations

A Closer Look:

ﬂeglnnal Dlstrlbutmn of w_ar_k l_.ncgtmns
- Primary

Secondary
Location

COVF Region Location

L7
£0

Central 486 119 20%
Eastern 9 0% 4 1%
Hampton Roads 329 16% 89 15%
Northern 815 41% 208 35%
Southside 30 1% 10 2%
Southwest 23 1% 10 2%
_\Iﬂalley 96 5% 25 4%
West Central 159 8% 39 7%
Z;;i”/';g”der a2 2% 39 7%
Other US State 19 1% 46 8%
Outside of the US 0 0% 3 1%
Total 2,008 100% 592 100%
&em Missing 397 11
Source: Va. Healthcore Woerkforce Data Center
Council On Virginia's /\} v 3
Future Regions 2 };\ther:'j
£ G R
L o :}* 7
- /ﬁ‘\.ﬂ"‘ -r-"iﬁ e et i : F}"‘--"««.._,F = ;1@3 {;}’?
o} : N, Rl

£ Southwast
Roads

r g )
Sauthsida \"-i mal _‘:’ Hamiptony
L
= )

/#

A s e e e

0 35 2% 63 3%

1 1395 69% 1,404 69% |

2 ORI s 2.0 OESES] 5 %

3 263 13% 234 12%

4 24 1% 14 1%

5 6 0% 6 0%
ooy D7E 1o R 1
More s
Total 2,034 100% 2,034 100%

*At the time of survey compietion, June 2016.

Source: Va. Healthcare Worlkfarce Dota Center

28% of all LCPs currently have
multipte work locations, while 30%
have hod multiple work locations
during the past year.
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Establishment Type

A Closer Look:

Location Sector
Primary

Secondary
: Lo I:atigr_\

Location
P

#

%

At a Glance:
(Primary Locations)

For-Profit 1,081 58% 385 72% Sector
- fi 2 29 4 29 e
Non-Profit 27 12% 6 12% For Profit: 58%
State/Local Government 330 18% 64 12% Federal: 120
Veterans Administration 108 6% 4 1%
U.S. Military 69 4% 2 1% Top Establishments
Other Federal 49 3% q 29, Private Practice, Solo: 27%
Government Private Practice, Group: 22%
Total 1,864 100% 534 100% Academic Institution: 9%
Did not have location 37 1836
| Item Missing 540 71
Source: Vo, Healthcare Workforce Dota Center Spuvees Win Healthseare Workforee Dohe Center
Sector, Primary Work Site
!For-Proﬂt
E‘lgonjl_mml Gov't
el azsl G
f \ | T Federal Gov't

70% of LCPs work in the
private sector, including 58% who
work at for-profit establishments.

Arnother 13% of LCPs work for
state or local governments.

beoacE

i Heelificone Warkfaroe Dein Ceaned
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Location Type iy
| Primany Secondary

_____ Location |  Location
Hm SR %

Establishment Type

Private Practice, Solo 467 27% 152 29%
Private Practice, Group 395 22% 124 24%
Academic Institution (Teaching 159 9% 67 139%

Health Professions Students)
Mental Health Facility,

116 7% 27 5%

Outpatient

Hospital, General 108 6% 10 2% Nearly half of ail LCPs
Hospital, Psychiatric 87 5% 13 2% work at either a solo or group
Schoo! (Providing Care to rivate practice, while
Ciients)( : &7 = g A a?qother g% works gt an
Community-Based Clinic or - - i - academic institution.
Health Center

Community Services Board 39 2% b 1%

Corrections/Jail 31 2% 9 2%

Residential Mental

Health/Substance Abuse Facility 20 T e 1%

rRehabilitation Facility 20 1% 2 0%

Administrative or Regulatory 18 1% 9 2%

Physician Office 13 1% 12 2%

Other Practice Setting 115 7% 63 12%

Total 1,756 100% 523 100%

Did Not Have a Location s/ 1836

Source: Va. Healthcore Workforee Dota Center
Establishment Type, Primary Work Site

[UiPrivate Practice, Sole
~ Private Fractice,
“Group

A Academic Instibution
T other

Among these LCPs who also
have g secondary work location,
53% work at either a solo or
group private practice, while 13%
work at an academic institution.

Saurce: Va. Healthrare Worlforce Data Center




Time Allocation

A Closer Look:

Typicat Time Allocation Distribution

At a Glance: J

(Primary Locations) o _E
Tvpical Time Allocation . i
Patient Care: 70%-79% limmllich
Administration: 10%-19% B i stsnis o |
Roles w g 2 ) =
Patient Care: | e R e e
Administrative: i
Education:
Patient Care LCPs
Median Admin Time: 1%-9% e
Ave. Admin Time: 10%-19% _ ) ) _

The typical LCP spends approximately 75% of her time treating

patients. In fact, 6% of all LCPs fill u patient care role, defined as
spending 60% or more of their time on patient care activities.

Time Allocation

Admin. | Supervisory | gatient Education = Research

T‘m 5 e - - - — il ‘.. —
lime Speiit Prim. Sec. Fim.. S P Enim. Prim. Sec. | Prim. 5ec, |
Site  Site | Sif ite | | Site  Site | Site  Site

All or Almost All

(80-100%) 2% 1% | 0% 1% | 43% 559 | 1% 9% | 0% 1% | 1% 4%

'(‘285;‘9(” e 2% | 0% 1% | 23% 11%| 1% 2% | 0% 0% | 0% 1%

- 0]

'&?;;;;“'f s aw| 2% 1% | 12% 6% | 1% 2% | 2% 1% | 1% 1%
-23/ ‘ :

Some o ” o o 9 I 0 0 0 0 o 0

(20-39%) 20% 10% | 9% 5% | 7% 2% | 5% 3% 2% 1% | 3% 2%

A tht‘e ® o o o B 0 0 o o 0, D, :—-‘

B 68% 74%| 78% 67% | 12% 18%| 70% S8% | 68% 66% 49%  47%

None g g 0 g 0, 0 g g Q 0 0 9

o s 9% | 11% 25% | 3% 8% | 21% 26% | 28% 32%| 45% 45%

sgurce: Va. Healthcore Workforce Data Center
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Patients

A Closer Look:

Typical Patient Allocation Distrilzution
e A e 3
- J At a Glance:
- _ (Primary Locations)
0% { AlLittle [1-13%]
f . | i Same [2059%] ~ . e
ol [ B ! AHE= Typical Patient Allocation
o 4 | Mozt [52-79%] - y =
30% ‘ | Alier Alm?n i.\l [ EIN Eh}ld ren: Nune
[ - Adolescentss 1%-9%
B .
L T = = Adults: 70%-79%
Primary  Seeandary Primary  Swcondiry  Prmary  Secandary | Primary  Sevendary E]deﬂv: 12‘,:'.9%{1
children Adalescent: Adults Eldarly

Source: Va. Healthcare Workforce Oulo Center

Roles
L e o o e e Chi[dran: ?E'f:
L h Adolescents: 9%
Adults: 58%
Elderly: 1%

Approximately 75% of all patients seen by a typical LCF at
her primary work location are adults. In addition, 58% of

1 CPs serve an adult potient care role, meaning that at least
60% of their patients are adults. e Ve, Feallicire Viarigfarce ot Centee

Patient Allocation
Children | Adolescents  Adults Elderly

Time Spent Prim. Sec. | Prim. Sec. | Prim. Sec. | Prim. Sec.
Site Site | Site  Site | Site Site Site  Site

All or Almost All X TE
39 39 9 449 19 0 19
(80-100%) CHe : & .A % & 5 -/n- 1/0 A) :

?28:5;9%) 4% 3% | 2% 1% | 15% 11% | 0% 2%
ﬁ(’]‘f;‘;;;“” 7% 7% | 8% 8% | 13% 11%| 2% 3..% ]
f;[:‘_"':g%) 14% 11% | 22% 19% | 11% 11%| 7% 3%
‘(“1'_-2;‘;:) 21% 1% 3% 25% . 9% 7‘? _ ?1:2% 33%
'(\;J?y':)e 50% 57% | 32% 43% | 8% 9% | 48% 58%

Source: Vo. Healtheore Werkforce Data Center



Patients Per Week

s oy Tl Primary Secaﬁdaw -
\j =t C :% ;
Ata Glance # of Patients Location Location
. Yo # %o
Patients Per Week > %
Primary Locatian: 1-24 Mone e e B A
Secondary Location:  1-24 1to 24 1,172 62% 380  74%
25 to 49 491 26% 18 3%
50 to 74 24 1% 1 0%
Eauree: Vo, Heolhoore Woek[foro Dafo Cerder 75 or More 13 1% 1 0%
Total 1,889 100% 515 100%

Source: Va. Healthcare Workforce Data Center

Patients Per Week, Primary Work Site

I Nahe
Mto24 e e e

{726 to 4% / \

150 or More

62% of all LCPs treat between
1 and 24 patients per week at
their primary wark location.
Among those LCPs who also
have o seccondary wark
iocation, 74% treat between
1 and 24 patients per week.

{ouece. Vo Heoithiore Weriforce Gmta Ciater



Retirement & Future Plans

A Closer Look:

Ratir;nent Expectatior_u_s

Expected Retirement  AllLCPs | LCPs over 50

Ape | " % Retirement Expectations

Under age 50 9 1% - 1 All LCPs

50 to 54 6 0% 0 0% { Under 65: 157

1058 GRS ORE, Pt Lty
5 n

dl = L =4 i Under 65: 6%

65 to 69 542 30% | 244 26% Under 60: 1%

70t0 74 473 27% 288 31%

(e U 206 12% | 151 16% Time until Retirement

80 or over 51 3% 32 3% Within 2 years: 7%

1 do not intend to retire | 240 13% | 154 17% Within 10 years: 26%

Total 1,782 100% | 929 100% Half the workforce: by 2041

Saurce: Va. Healthcore Warkforce Data Center
Sourge ¥a Meuithedns Workforoe Data Center

4% of | CPs expect to retire no later than the age of 60, while
15% expect to retire by the age of 65. Amaong those LCPs who are
ages 50 or over, 6% still expect to retire hy the age of 65.

Future Plans

2 Year Plans:

Peerease Par

Within the next two years, only

2% of Virginia’s LCPs plan on lequing Leave Profession 19 1%
the state to practice elsewhere, while Leave Virginia 51 2%
1% plans on leaving the profession Decrease Patient Care Hours 2RRNR005

entirely. Meanwhile, 11% plan on Decrease Teaching Hours 24 1%

increasing patient care hours, and 4% Increase Parti pation
expect to pursue additional : SR e o
P ) P o Increase Patient Care Hours 2y
educational opportunities. - —— '
Increase Teaching Hours 154 6%

Pursue Additional Education 108 4%
Return to Virginia’s Workforce 13 1%

Source: Va. Healthcere Workforce Data Center
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Time t_q_ﬂetifemeq!_

© Expect to retire within... = #
Eyears 117 7% 7%
By comparing retirement 5 years a5 7 11%
e'xpectatfon te gge, we can 10 years 561 15% 6%
estimate the maximum years to
retirement for LCPs. 7% of LCPs L T 172 - 510% Sb%
expect to retire in the next two 20 years 156 9% 45%
veors, while 26% plan on retiring in 25 years 200 11% 56%
the next ten years. More than half 30 years 164 9% 65%
of the current LCP waorkforce 35 years 202 11% 76%
expects to retire by 2041. 40 years 117 79 23%
45 years 50 3% 36%
50 years 9 1% 86%
55 years 3 0% 86%
In more than 55 years 1 0% 87%
Do not intend to retire 240 13% 100%
Total 1,782 100%

Source: Va. Heoltheore Workforce Data Center

-

Expected Years to Retirement
|.
n
_2yea1s
s i 5 years
.. ] = 12 o Using these estimates,
s 413 Y . ) .
2,00077 .20 years retirements will begin to reach
25
150 eare over 10% of the current
s ‘ 7135 years orce every five years b
£ 500 Em e workfor e ry fi years by
= 45 years 2026. Retirements will peak at
W 50 yea
i i gﬁ f,ea‘; 15% of the current workforce
@ 2 . D
2 10007 S 8 around the same time period
] 2 2
2 | e ot Tofeatd o before declining to under 10% of
3 ; EEE the current workforce again
800 ] I , around 2056.
R A N s s - B I = |
.<.<omom|:nmomom0|c
- - e S L
o & o D M Hd @ ™ @ @M @ T e
R EEEEEERRERERE
w o oW W o wn v on G 3 J

Souree: Vo. Heafthcare Workforce Date Canter
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Full-Time Equivalency Units

At a Glance:

FTEs

Total: 2,191
FTEs/1,000 Residents:  0.263
Average: 0.91

Age & Gender Effect
Age, Partial Eta’: Medium

Gender, Partial Eta®: small
Partial Eta’ Explained:

Partial Eta’ is a statistical
measure of effect size.

Sowrce- Va, Heaithcare Wrgforoe Dota Center

A Closer Look:

Full Time Equivalency Units
= Mean = 9114
- Std Dev = 40205
M= 2,403 6640686
6001
|
[
i
400
2007 "{ ‘ =
! !
| i S
(| A
0 4
o T e T T
.00 1.00 2.00 300 4.00
L Total FTEs

Source: Va. Healthcore Workforce Data Center

The typical (medion} LCP provided 0.98 FTEs, or approximately 39 hours per week for 50 weeks. Although
FTEs appear to vary by age and gender, statistical tests did not verify a difference exists.”

Full-Time Equivalency Units

Age | Average | Median
Age

Under3s 093  1.01
35 to 39 0.77 0.83
40 to 44 0.86 0.93
45 to 49 1.00 1.07
50 to 54 0.94 0.93
55 to 59 1.10 1.09
60 to 64 0.97 0.96
gi::'d 0.85 0.96
ke ~ Gender

Male 1.00 1.05
Female 0.86 0.93

Source: Va. Healthcare Workforce Dota Center

| FTEs by Age & Gender
| ﬁl = Male
[ 12 Female
1.0
n
w
-
‘ Y 087
s
b
~
| o 057
jd
L
=
< 047
|
‘ 0.2
N B
e © < <t [T:) 1) =] &
| © g &£ & 2 2 £ ©
i w0 o w [=] ] < -
c o =<t ~r el uw © [l
3 ©
[T
w
Age |

Source: Vo. Heolthcore Workforce Dota Center

2 Due to assumption violations in Mixed between-within ANOVA (Leven e's Test is significant)
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Maps

Council on Virginia's Future Regions

Full Time Equivalency Units
by Council on Virginia's Future Region

Saurce: Wa Healthcare ok forae D ata Center

Full Time Equivalency Units
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Full Time Equivalency Units per 1,000 Resldents
by Council on Virginia's Future Region

Souree: Wa Healthzare Wedcfarse 0 ata Center
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Area Health Education Center Regions

Full Time Equivalency Units
by Area Health Education Center

Swuree: WaHealthean Wokfores D ata Center

. . : & Nirthern
Full Time Equivalency Units 5 irginim
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170
| 305 - 365 :
I Fis Brilgs w
. o o,
- %, ]
) % B G”q., 2
Wt b, %
ko '} I R i
?_“I_{e_guﬁ. : . ."
R gl O (e
. "J. JiL, >
F St b et i Zedtth P ey Easten
— argrE i Centrd Couthade e Ly ~wrginis
- ‘R’:.— AT :
N
a6 &) 100 150 210 s
Lo ™ e ™ s S—1 1 L r

Full Time Equivalency Units per 1,000 Residents
by Area Health Education Center

Source: Wa Healthpare Wook fares D ata Center
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Woarkforce

Full Time Equivalensy Units
9-23
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i
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Souree: Wa Heattheare Workforce [ata Center
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Health Services Areas

Full Time Equivalency Units
by Health Services Area

Source: Wa Haeatthcare Wokforee D ata Centar

Full Time Equivalency Units P
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Planning Districts

—

Full Time Equivalency Units

Full Time Equivalency Units
by Planning District

Source WaHeatthsare Wakioie O ata Center
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Appendices

Appendix A: Weights

Mtrc, 1

See the Methods section an the HWDC website for
details an HWDC Methods:

Final weights are calculated by multiplying the two
weights and the overall response rate:

Age Weight x Rural Weight x Response Rate
= Final Weight.

Overall Response Rate: 0.857404

= kmmal

Final Weight Distribution

ean = 1.105454740
SH. Dere, = QOZETBOZG

800 01 EEELE

Frequency

3 I
1.000000 1.200000 1.400000 1.600000
Welight

ET e 1,836 88.73% 1.127072 1.03909 1.25036

Metro, .

250,000 to 132 91.67% 1.090909 1.00575 1.21024

1 million

Metro,

250,000 or 366 82.24% 1.215947 1.12103 1.34896

less

Urban pop

20,000+, 8 100.00% al 0.92194 1.10939

Metro adj

Urban pop

20,000+, 8] NA NA NA NA

nonadj

Urban pop,

2,500- i

19,999, 42 85.71% 1.166667 1.0756 1.29429

Metro adj

Urban pop,

2,500- b

19,999, 13 92.31% 1.083333 1.04275 1.15528

nonadj

Rural, @

Metro adj 29 68.97% 1.45 1.33681 1.5463

:‘;fa'éj 7 100.00% 1 092194 1.06641

Virginia

border 476 84.45% 118408 1.09165 1.31361

state/DC

?&?“5 373 74.53% 1341727 1.23699 1.4885
_AgeWeight ~ Total Weight

; i Weight Min Max

Under 35 339 77.29% 1.293833 1.10939 1.4885

35to0 39 449 80.40% 1.243767 1.06641 1.5463

40 to 44 400 93.00% 1.075269 0.92194 1.33681

45 1o 49 412 89.08% 1.122616 1.04275 1.39568

50to0 54 267 88.39% 1.131356 0.97003 1.40654

55 to 59 204! 89.00% 1.123552 0.96334 1.396384

60to 64 389 86.12% 1.1611%4 0.99561 1.44364

Re 735  8463% 1181672 1.01317 1.4691
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VSOTA

Virginia Sex Offender Treatment Association



Virginia Sex Offender Treatment Association (VSOTA)
P.O. Box 569, Midlothian, VA 23113

The Virginia Sex Offender Treatment Association is requesting recognition by the
Virginia Board of Psychology to be a recognized provider for continuing education for
continuing education requirements for a Certified Sex Offender Provider and a Licensed
Clinical Psychologist.

VSOTA Background

The Virginia Sex Offender Treatment Association was initially started in 1984 and was
originally developed to coordinate and oversee sex offender treatment and supervision
within the Virginia Department of Corrections. Its original name was the Sex Offender
Program Advisory Committee (SOPAC). The name changed in 2004 to VSOTA and
became independent from the Virginia Department of Corrections as a non-profit
Association. The mission of VSOTA is to:

¢ Coordinating an annual statewide conference on sex offender assessment
treatment and management,

« Developing training curricula for individuals who work with the sex offender
population,

» Initiating regional support groups for treatment providers and supervisors,

« Providing research resouices for professionals; i.e., journals, books, audio/visual
aids, etc.,

* Providing consultation on sex offender management to professionals in Virginia and
surrounding states, and

* Providing a liaison with the community on sex offender issues.

VSOTA has a Board of Directors with established By-Laws and a Board Ethics policy.
Board members are deliberately assigned to assure representation across the state and
in the various practice locations providing sex-offender services which include: The
Virginia Department of Corrections representing institutions and Probation Officers,
psychologists, counselors, administrators, private licensed mental health practitioners
and community mental health providers.

in 2016, VSOTA held its 30" anniversary conference which included over 400
attendees who provide sex offender assessment, treatment and management services
throughout the Commonwealth. The conference is two and half days in length and
provides quality workshops and presenters from across the United States and Canada
who are experts in their field. For the past 12 years we have provided Continuing
Education Units (CEUs) through Virginia Commonwealth University (VCU} in order to
meet the continuing education requirements set by the three Virginia behavioral health
boards and the 6 hours of continuing education as a Certified Sex Offender Treatment
Provider (CSOTP). Each year 3 continuing education hours is provided on Ethics to
include ethical decision making modeis, ethics of newly emerging practices and the
regulations/standards of the Virginia Board of Health Professions. Each year the entire
conference provides 14 continuing education hours.
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VSOTA conferences also meets the definition of forensic psychology as stated in the
provider section of the Regulations for the Virginia Board of Psychology. The following
excerpt is from the American Psychology Association (APA):

“Most forensic psychology textbook authors describe forensic psychology as having a
broad definition and a narrow definition. Forensic psychology, as defined by the
American Psychological Association, is the application of clinical specialties to the legal
arena. This definition emphasizes the application of clinical psychology to the forensic
selting. Christopher Cronin, who has written a well-known textbook on forensic
psychology, defines it as "The application of clinical specialties to legal institutions and
people who come into contact with the jaw”, again emphasizing the application of
clinical skills such as assessment, treatment, evaluation to forensic settings. This is
considered a narrow definition. The broad definition of forensic psychology emphasizes
the application of research and experimentation in other areas of psychology (e.g.,
cognitive psychology, social psychology) to the legal arena.”
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